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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SWAM VI VEKANANDA MAHAVI DYALAYA

Name of the head of the Institution

Ni rmal Bhadra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0381-9862973971

Mobile no.

9862973971

Registered Email

svm mp@mei | . com

Alternate Email

ni r mal bhadra@ahoo. co.in

Address SWAM VI VEKANANDA
MAHAVI DYALAYA, MOHANPUR

City/Town Mohanpur

State/UT Tripura

Pincode 799210




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

SMI' SUDI PTA DEBBARNA

Phone no/Alternate Phone no.

+916009588340

Mobile no.

6009588340

Registered Email

i gac. svn2018@nuai | . com

Alternate Email

sudi pt a08agt @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. svimphanpur.nic.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. svimbhanpur. ni ¢. i n/ upl oad%
Oof %2018- 19/ ACADEM C%?0CAL ENDERY®200OF%®?0

18-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.06 2020 08-Jan-2020 | 07-Jan-2025
6. Date of Establishment of IQAC 14- Dec-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| CSSR sponsored Two Day

17- Nov-2018 67



http://www.svmmohanpur.nic.in
https://www.svmmohanpur.nic.in/upload%20of%2018-19/ACADEMIC%20CALENDER%20OF%2018-19.pdf
https://www.svmmohanpur.nic.in/upload%20of%2018-19/ACADEMIC%20CALENDER%20OF%2018-19.pdf
https://www.svmmohanpur.nic.in/upload%20of%2018-19/ACADEMIC%20CALENDER%20OF%2018-19.pdf

Nat i onal Sem nar on 2
Quality education in
North East |ndia
Initiative and Chal |l enges
UBA Ranki ng (Al SHE) 05- Feb- 2019 28
365
An | nternational Sen nar 28- Mar - 2019 100
on Adwaita Malla Barman. 2
A POPULAR TALK WAS 02- Nov-2019 200
ORGANI SED BY THE BI OTECH 1
CLUB OF THE COLLEGE
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DR NI RVAL VRP | CSSR 2018 300000
BHADRA 730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation of AQAR and its subm ssion.

Participation in UBA ranking (Al SHE).

One Heal th canp and Mega Bl ood donation canp was organi zed on 22nd Novenber 2019.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10511_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10511_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10511_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10511_Minutes.pdf

Popul ar tal k was organi zed by the Biotech club of the coll ege on verm conposting
technol ogy for sustainabl e devel opnent on 2nd Novenber 2019.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation of AQAR

AQAR prepared and subm tted

Participation in UBA ranking (Al SHE). Prepared and submitted for UBA ranking
(Al SHE) .
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Teachers' Council & Non-Teaching Staff 27- Feb- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

At present the Institution do not have
any registered MS, but, the Coll ege
provi des information regarding

adm ssion, intake capacity, nerit |ist
of the students selected in various
departnents is displayed in the College
website. Students are also selected in
the Reserved Category as per the
governnent norns. The tinme schedule for
two sessional assessnments is given by
the Exam nation subcomittee as per the
gui delines of the University and the
notice is circulated to the students
and al so upl oaded in the college



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10511_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10511_Quality.xlsx

website. The marks of the Interna
assessnents of the students are sent to
Tripura University through Online
Internal Marks entry portal. The [|ist
of students appearing for the end
semester examinations is sent online to
the University. The list of students
eligible for various stipends sponsored
by State Govt. are verified by the
stipend section of the college and sent
online to the concerned authorities.
The stipends sponsored by State Govt.
are verified and di sbursed fromthe
col |l ege. Student, teacher and staff
information may be obtained fromthe
AlSHE. Al relevant information
regardi ng the college, notices and
announcenents are upl oaded on the
website. Students obtain various

i nformation, notices through the
col |l ege website, college noticeboard
and respective House What sApp groups.
Al'l faculty nenbers are infornmed

t hrough col | ege What sApp group
regardi ng academ ¢, admnistrative
notifications, invigilation duties for
internal and University exanms and ot her
rel evant matters. The detail ed Academ c
Cal endar is uploaded in the Coll ege
Websi te.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Revi sion and up gradation of syllabus is done by the Tripura university, the
coll ege has no direct control over it. The college has a nmechani sm for
ef fective, docunented curriculumdelivery. At the commencenent of every
senester, faculty nenbers provide the students with individual tinme plans and
reading lists for each course which are displayed in the classroons. These tine
pl ans are synchronous with the acadenic cal endar, so that a student is able to
cope with the curriculumw th a degree of clarity, viz. what portion of the

curriculumw Il be delivered within the stipulated tinme frane etc. Besides
traditional |ectures and seminars, infrastructure for the use of ICT in
cl assroons, |ike PowerPoint presentations and audi o-visual support are al

avail able to nake the delivery of the curriculumeffective and maki ng the
learning interesting for the students. In Science departnents, group
di scussions are held in order to nake the curriculumdelivery nore holistic,
effective and student centric. Tutorials are held with nentoring and
participative learning is encouraged. Internal assessnent is done transparently
wi th exam ned scripts shown to students. Inter-personal skills are enhanced
t hrough active participation in NCC and NSS units. The Goals are set and the
targets achi eved year w se are docunented. Academi c, Social, Cultura
activities of the students of the college is highlighted and docunented through




the College Newsletter & Website on regul ar basis.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil nil Ni | 0 nil nil

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill 0 Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill 0 Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human R ghts and gender 01/01/ 2019 192
St udi es
| ndi an Constitution and 01/01/ 2019 188
Pl anni ng
Di sast er Managenent 01/01/ 2019 155
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Cener al 6
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10511_Program_introduced_1620035997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10511_Value_added_courses_1620040161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10511_Projects_undertaken_1620040489.xlsx

(maximum 500 words)

Feedback Obtained

Not yet conducted. Since,

the NAAC accreditation was done recently,
decided to carryout the Students Satisfaction Survey and Teachers assessnent
students in the academic year 2019-2020.

| QAC
by

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Z00LOoGY 10 14 10
( HONS)

BSc HUVAN 10 16 10

PHYSI OLOGY

( HONS)

BSc BOTANY ( HONS) 10 10 9

BA HI STORY( HONS) 40 18 12

BA BENGALI 30 20 12
( HONS)

BA POLI TI CAL 40 47 37

SCl ENCE ( HONS)

BA EDUCATI ON 40 16 8

(Hons)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 793 Nill 18 Nill Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 6 5 2 1 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At the beginning of the academic year, each full-time teacher is assigned mentorship for one of the six houses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10511_Demand_ratio_1620041430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10511_ict_tools_1620041665.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10511_e_resource_1620898282.xls

made with the students of different courses. A detailed interview is held with each mentee. Various activities are
performed by the houses viz., Swacchata Abhiyaan, Blood donation, Social activities, Cultural activities etc. At
the end of the semester, the mentor has to file a report of the type of activities carried out during the year and the
overall outcomes are assessed and best house is declared. Based on the nature of problems faced by the
students for e.g. confusion about career options, the faculty organizes programs and lectures for the same.
Issues and challenges faced by students are addressed and referrals to the counsellors are made accordingly.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

793 18 1: 44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

11

Nill

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA TDPG 6TH SEM 17/ 05/ 2018 03/ 07/ 2018
BA TDPH 6TH SEM 21/ 05/ 2018 03/ 07/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows Tripura university guidelines for continuous interna
assessnent systens as well as the end senester exam nations. Continuous
eval uation is carried out throughout the year through regular tests, objective
tests, projects, student paper presentations, senminars etc. Sone departnents
take regul ar, weekly tutorials. Corrected answer scripts are shown to the
students for scrutiny. The teachers explains the art of attenpting question
papers during exam nation, and the ways to score better grades in forthcom ng
exam nations by expressing thensel ves nore appropriately in response to
guestions. Innovative evaluation tools such as wall magazi ne assi gnnents, group
di scussi on, seminars have been introduced. These bei ng novel and unconventiona
draw a | ot of enthusiasm from students. The Bi o-sci ence departnents foll ows UGC
gui del i nes and have m nim zed the used of live aninmals. Two exam nations, one
covers theoretical portions and the other covers the practical part. For
project report a unique practice of pre viva for students is conducted before
the final viva-voce exam nation. Students are al so encouraged to present papers
in conferences and seninars. The exami nation conmittee has nade sone reforns in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10511_Honours_recieved_1620041788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10511_Evaluation_1620898399.xlsx

the intra senester assessments (I SA). To ensure transparency and
accountability, the signature of the students is taken for each |ISA for
att endance purpose. Upon eval uation of the students’ performance, the marks are
shown and mi stakes /errors nade by students are discussed at |ength.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college, the Tripura University calendar is adhered to. In
addition to this, an Academic College Calendar is prepared and printed which
contains a list of all the interactive and innovative progranmes to be
conducted by the college, both at the faculty and student |evel. The principa
along with the I QAC and coordi nators of different conmmttees prepares the
academ c cal endar. The sane is then discussed at the staff neeting and
accordingly changes are made if any. The acadeni c cal endar al so contains the
schedule information of the two Intra senmester assessnents and the fina
semester University examfor both the odd and even senmesters. Besides the
col | ege acadeni c cal endar every departnent prepares its own schedul e of co-
curricular and extracurricular activities for its students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. svnmohanpur. ni c. i n/ upl cad¥?00of %2018- 19/ Pr ogr am( OUTCOMES) - %202018- 19
. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

TDPH BSc Gener al 14 14 100
Cour se

TDPG BA Gener al 137 134 97.81
Cour se

TDPH BA Political 20 19 95
Sci ence
Honour s

TDPH BA Educati on 8 8 100
Honour s

TDPH BA H story 10 9 90
Honour s

TDPH BA Bengal i 12 12 100
Honour s

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://www.svmmohanpur.nic.in/upload%20of%2018-19/Program(OUTCOMES)-%202018-19.pdf
https://www.svmmohanpur.nic.in/upload%20of%2018-19/Program(OUTCOMES)-%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10511_Pass_percentage_1620043463.xlsx

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 | CSSR 300000 300000
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl NI L Nill 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Human Physi ol ogy 1
BENGALI 7
HI STORY 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10511_Research_Fund_1621068170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10511_Awards_won_1620028020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10511_Incubation_centres_1620028131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10511_journals_notified_on_UGC_1620028884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10511_Books_and_Chapters_1620028903.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 Nill Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swaccha Bhar at NSS 15 255
Abhi yaan
Heal t h Awar eness NSS 14 96
Canp
Cl eanl i ness NSS 12 225
Pr ogr amme
Bl ood Donati on NSS 16 90
canp
Pl ant ati on of NSS 12 44
trees
A state | evel NCC 5 50
sem nar naned WATER
POLLUTI ON
100 hours Sunmer NCC 1 33
Inter and ship
programme on
Swachhat a

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10511_Bibliometrics_1620028964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10511_Index_1620029015.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10511_Faculty_participation_1620114652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10511_Extension_1620030763.xlsx

Benefited

NI L Nill

NI L

NI L

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal t h Mahanpur Heal th Canp 6 76
Pr ogram Hospi t al
View File

3.5 - Collaborations
3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
Nature of activity Participant Source of financial support Duration
NI L NI L NI L 0
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant

linkage partnering
institution/
industry

/research lab

with contact
details

Col | abor at CCC NI ELIT 24/ 04/ 2019 31/12/ 2019 50
i on ( CERTI FI CATE AGARTALA
COURSE ON CENTRE
COVPUTER)
View File
3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year
Existing or Newly Added

Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10511_Awards_for_extension_1620030872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10511_Students_in_extension_1620031897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10511_Collab_activities_1620031989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10511_Linkages_1620032060.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10511_MoU_1620032138.xlsx

Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3493 149193 Nill Nil I 3493 149193
Books
223 101500 Nill Ni Il 223 101500
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 23 2 1 1 2 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 23 2 1 1 2 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10511_augmentation_details_1620032442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10511_Library_1620032528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10511_e-content_by_teachers_1620032608.xlsx
NIL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 2.08 2.08

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratory: The | aboratory equi pnent, specinmens, and ot her necessary
chem cals, as and when required is purchased by the office of the Principal.
The Lab facilities are nade accessible to the students of the concerned
departnents. The users are to pay great attention while accessing the
facilities and handle it with good care. In absence of the Lab attendant, the
teachers of the concerned departnments extend hel p and support to the students
in the Laboratory. Library: For naintenance of library infra-structure and
facilities the library commttee and admi ni strati on have been given the
responsibility to purchase, accunul ate books, and ot her necessary nmaterials, as
per the proposal received fromthe departnents of the colleges. As of today, no
regular librarian is appointed by the Directorate of higher education
Governnent of Tripura. The Coll ege Library is nanaged by an untrai ned
mnisterial staff . The certain system and procedures followed for naintaining
and utilizing the library resources may be highlighted under — whenever books
are purchased, they are enlisted in the register and |ater they are nade
avail able for the students and faculty staff. At the beginning of the first
semester, students are encouraged to get the library card and to borrow the
books at the tinme .To ensure the retainnment of the |library resources, students
are asked to subnmit the clearance certificate or otherw se their nmark- sheet
woul d be withheld by the institution. Further, the library maintained the
previ ous year question papers. Returns of the borrowed books are mandatory for
both students and faculty nmenbers at the tine of |eaving the institution.
Sports Conpl ex: The ganes and sports section in the institution is | ooked after
by Mnisterial staff. They maintains the games and sports register with good
care. They keeps record of all the sports equipnents available in the college.
Students are allowed to use the sports naterials only after signing the
register and return the sane after their sports activities are over. Conputers:
The institution has 23 conputers which are used for conputer classes, power
poi nt presentations and workshops invol ving conputers by the students and
faculty nenbers. There is a CSE faculty in the college who nmaintains and | ooks
after the conputers and IT facilities. A periodic check of all the devices and
mai nt enance of software is carried out as and when the need arises. C assroons:
Cl assroons are wi de and spacious, well-lit and ventilated. The cl assroons are
dusted and swept regularly after the conpletion of all the lectures at the end
of the day by the cleaning staff. Repairs and naintenance of the furnitures as
well as electrical appliances is been done as and when the need arises. The
col l ege provides an | CT- enabled classroomw th projector, screen, and | aptop.
Peri odical servicing of facilities |ike Water filters, Fire extinguishers,
LCDs, etc. are done as per the academ c cal endar. Al classroons and washroons
were regularly cleaned by supporting staff, the supervision of which is done by
the committee in charge. Transparency is maintained in purchase by inviting
quotations from2 to 3 reputed deal ers.

https://www.svmmohanpur.nic.in/IQAC/4.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://www.svmmohanpur.nic.in/IQAC/4.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Postmatric 694 2220900
frominstitution Scol arshi p and
I shan Uday Schene
Fi nanci al Support
from O her Sources
a) Nati onal BMS Proj ect 13 319000
- Fi nanci al
Assi stance Blind
St udent
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

di rected by MHRD,
CGover nnent of
I ndi a- 2018 2019 in
an adopted vill age
Mohanpur

enhancement scheme enrolled
Mock Drill for 04/ 09/ 2018 103 Di saster
Di sast er Managenent Managenent W ng
on 2018 , SDM O fi ce
Mohanpur, Govt of
Tripura
Wor kshop on 04/ 02/ 2019 35 T.1.E Wng
Acting for Tripura
Creativity 2019
Sunmer I nternship 09/ 07/ 2018 20 NCC Cadets of
Programe on Swam Vi vekananda
Swachhat a as Mahavi dyal aya

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NI L Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10511_Scholarships_1620139911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10511_Development_Schemes_1621069160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10511_Guidance_1620142419.xlsx

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill Nill Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 Depart nent | GNOU MA in
B. A(CGeneral) | of English Engl i sh
2019 1 Depart nment Tripura MA in
B. A(Ceneral) | of English Uni versity Engl i sh
2019 1 Depar t nent VBB MA in
B. A(General ) | of Kokbor ok University |Public Admn
istration
2019 1 Depar t nent Tripura MA in
B. A(General ) | of Kokbor ok Uni versity Kokbor ok
2019 3 B. A(Politi Depart nment Tripura MA in
cal Science) |of Political Uni versity Political
Sci ence Sci ence
2019 7 B. A(Educat Depart nment Tripura Un M A
ion) of Education [iversity(DDE
)
2019 1 Depar t nent I CFAI LLB
B. A(Hi story) | of History
2019 2 Depar t ment | CFAI B. ed
B. A(Hi story) | of History
2019 2 Depart nment Tripura MA in
B. A(Hi story) | of History Uni versity H story
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

The Departnent of
Political

Sci ence

| nstitutional

Level

279



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10511_Placement_1620142464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10511_Progression_1620146471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10511_Qualifying_1620142737.xlsx

organi sed an Awar eness
Programme on “The Sched-
ul ed Castes and Schedul ed
Tri bes (Prevention of
Atrocities) anmendment
Act’ 1989” on 19th
Novenber 2019

The Departnent of
Educati on organi sed a
Val ue Education Rel at ed
Awar eness Data Col | ection
Programme in the nearby
locality on 31st
Cct ober 2019

I nstitutional Level 12

Institutional Level by 276
Li nk Workers Schene- st
Tripura

Awar eness Sensitization
Programme on Al DS
conducted on 16th

February2019

School Level Bi ol ogy
Qui z Conpetition-2018
under NMbhanpur
Subdi vi si on organi sed on
13t h Novenber 2018

Surgical Strike Day
observed on 29/09/2018

I nstitutional Level 64

I nstitutional Level 379

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Ni Il Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

body participates effectively with Teachers and Students and the
Col l ege Authority for the proper functioning of college. The college forned
its Students’ Council fromthe year 2013 follow ng the guidelines given by the
Depart ment of Higher Education. This body hel ps new students to famliarize
with the coll ege environnent and decipline by persuading themin the daily
acadenmic, cultural, sports activities and other activities as and when
required. It helps in organising different co-curricular programes in the
col l ege, effective communication between students and authority, naintaining
discipline in the college prem ses. The students are al so nmenbers of inportant
committees of the college like Anti -Ragging commttee, Internal Quality
Assurance Cell, Internal Conplaint Committee. The college is diveded into 6
houses with representatives fromevery faculty. These students conpete anobngst
thenselves in different activities viz cultural, plantation, social activities
etc. They also participate in varoius sub-divisional and state |evel
programes. Beside this, the college has a registered Alumi Association. This
associ ation was registered in 2018-2019 with the follow ng objectives viz., 1

The student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10511_Activities_Organised_1621238712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10511_awards_in_activities_1620144861.xlsx

To inculcate a sense of belonging to the Alna Mater. 2. To be a support system
to the Institution in executing its vision. 3. To liaison with ex-students of
the Institution and tap the resources available for furthering the
Institutional goals.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Swam Vi vekananda Mahavi dyal aya Al ummi Associ ation was established on 6th July
2018. It was registered on 29th Jan 2019, vide Registration no (8082). Menbers
are gradually increasing every year. The Alummi associ ation has taken sone
initiatives for the betterment of the college and the society as a whole. The
Association provides tine to time suggestions for the upliftnment of the college
for introduci ng new courses and nai nt enance of acadeni ¢ endeavor. The Al umi
associ ation has al ways extended their help during different Swachata rel ated
prograns and other activities |ike blood donation, disaster nmanagenent etc.

5.4.2 — No. of enrolled Alumni:

71

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Annual General Body Meeting is held once a year. ¢ Association organi zes Tree
pl antation, Blood Donation Canps and Heal t h-check-up canps for the betternment
of the students and the people of nearby locality. « The Alumi Associ ation had
participated in the Swachhata Abhi yaan al ong with students of the Coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal being the Head of O fice takes the |ead for governance and
managenent of the college. He consults with the Secretary of the Teachers’

Council, Head Cerk, College Devel opnent Comrittee , Parents, teachers, Al ummi
associ ation on a regular basis for snooth running of the institution. Meeting
of the Teachers’ Council is arranged on the first week of every nonth to

di scuss the various issues of the college with a special proninence on
i nproving the teaching and | earni ng at nosphere of the college. | QAC has the
freedomto fornmulate quality policies and its inplenentation di scussed and
pl anned at the several neetings conducted in the year. HODs play a key role in
ensuring quality in teaching-learning in their respective departnents. They
plan in consultation with the other faculty nenbers of the departnents for
fulfilling the course objectives. They share their requirenents to the
Principal. Committee neetings: Drawi ng participatory action plans,
i npl ementation and reflection on the sane for inprovenent/innovation under the
| eadership of the Convener. Staff Meetings: A large nunber of issues are
di scussed during staff meetings, giving the scope for collective thinking and
deci si on maki ng. Every subcommttee is |led by a convener and few nenbers. The
subcomm ttees neet, plan and execute the resolutions taken as per the neeting.
Al ummi associ ati on has been forned for obtaining the | ocal support in snooth
runni ng of the college and obtaining assistance in maintaining mssion and
vision of the college. The students and Col | ege Devel opnent Conmittee al ways
take an active part in all activities on and off the canpus. Feedback obtai ned




fromthe students to inprove the quality of the services rendered are given due
credit. Participatory Managenment: The Col |l ege follows the principles of
Partici patory Managenent. Interaction with parents: The Principal and al so the
teachers interact with parents and al so the stakehol ders during |Induction
training of First Senester Students and answer all the queries raised by them
The Principal interacts with parents of defaulters in attendance and al so the
toppers of Final Exam Students interaction with the Principal and teachers:
The Col | ege Devel opnent Conmittee serves as a good interface between college
authority and students. They help the teachers in maintaining discipline and
al so mai ntai ni ng swachchata in the college canpus. Faculty nenbers
participating in various activities like semnars, orientation and refresher
courses, universities commttee neetings etc. share their experiences/ ideas
for the betternment of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, | CT and Physi cal The library is being run by the
Infrastructure / Instrunmentation mnisterial staff .The certain system

and procedures followed for maintaining
and utilizing the library resources my
be hi ghlighted under — whenever books
are purchased, they are enlisted in the
regi ster and later they are nade
avai l abl e for the students and faculty
staff with the support of a register
for | ending books. Each students at the
begi nning of the first senester,
offered with a library card . Each
student are allowed to borrow books. To
ensure the retainnent of the library
resources, students are asked to submit
the clearance certificate or otherw se
t heir mark-sheet woul d be wi thheld by
the institution. Returns of the
borrowed books are nandatory in case of
both students and faculty nenbers at
the time of leaving the institution.

Hurman Resour ce Managemnent Service rules: Al the enpl oyees of
the college follow Tripura G vi
Services (Conduct) Rules, 1988.

Procedures: Standard Admi nistrative
Procedures and O fice Procedures are
foll owed for the proper functioning of
the college. Files and Regi sters and
Assets are maintained and recorded as
per governnent office system
Transparency in Governance is ensured
by the accessibility of Right to
Informati on by conplying with RTI Act.
Confidential performance appraisals are
regularly filled and used positively.
Recrui tnment Policy: Recruitnment of




Regul ar faculty and non-teaching staff
are conducted through TPSC, Govt. of
Tripura. Recruitment of Guest Faculties
is done by giving proper advertisenent
in the daily newspaper in the chanber
of Principal by follow ng the UG Rul es
DHE gui del i nes. Supporting staff for
cl eaning, Security guards were
out sourced t hrough Co-operative
Society, and are paid as per the Labor
Laws. Pronotional policies: Career
Advancenent Schene (CAS) of the regular
Faculty Menbers is done by the DHE as
per the nornms of the UGC. Pronotion of
Non- Teachi ng Non-UGC Staff is done as
per the policies of the Govt. of
Tripura. Gievance Redressal Mechani sm
The Col |l ege has Gi evance Redressal
Cell, Commttee Agai nst Sexua
Harassnment (CASH)/ Internal Conplaint
Conmittee (1CC), and Anti Raggi ng
Conmittee. Gievances either oral or
witten are sincerely addressed.
Col | ege website al so has a dedi cat ed
space for recording online conplaints.
Li brary, I CT and Physica
Infrastructure / Instrunentation: In
absence of a Librarian, the library is

being run by the ministerial staff
Certain system and procedures foll owed
for maintaining and utilizing the
library resources may be highlighted
under — whenever books are purchased,
they are enlisted in the register and
| ater they are nmade avail able for the
students and faculty staff with the
support of a register for |ending
books. Each students at the begi nning
of the first senester, offered with a
library card . Each student are all owed
to borrow books. To ensure the
retai nnent of the library resources,
students are asked to submt the
clearance certificate or otherw se
t heir mark-sheet woul d be withheld by
the institution. Returns of the
borrowed books are nandatory in case of
bot h students and faculty nmenbers at
the time of leaving the institution.

Teachi ng and Learni ng

The coll ege foll ows the student-
centric approach viz. experientia
| earni ng, participative |learning and
probl em sol vi ng net hodol ogi es to enrich
students’ |earning experiences. Goup
activities are undertaken to facilitate
participative and col | aborative
| earni ng. Students are taken to field
trips, engaged in different activities




on the canpus for experiential
| earni ng. The students of Bio- science
departnents are given independent
projects in their sixth semester on
various inportant aspects. Teaching is
suppl enented wi th wor kshops,
educational tours, laboratory visits,
field trips. National and International
Sem nars.

Curri cul um Devel opnent

The Coll ege follows the prescribed
syl l abus and curri cul um desi gned by the
Tripura University. Guidelines
regarding curriculumframed by Tripura
University is given the highest
priority. Teaching and Learning -The
college follows the student-centric
approach viz. experiential |earning,
participative | earning and problem
sol vi ng net hodol ogi es to enrich
students’ | earning experiences. Goup
activities are undertaken to facilitate
participative and col |l aborative
| earning. Students are taken to field
trips, engaged in different activities
on the canpus for experiential
| earni ng. The students of Bio- science
departnents are given independent
projects in their sixth senmester on
various inportant scientific and social
aspects. Teaching is supplenmented with
wor kshops, educational tours, and field
trips. Students were encouraged to
participate in the National and
I nternational Sem nars.

Exam nati on and Eval uati on

The exami nations are held twice in a
year on senester basis wherein the
students of BA, TDPG gets 20 wei ght age
in the interna
exam nati ons/ eval uati ons, 40 wei ght age
is given to MCQ in the end senester
exam nations and renmi ni ng 40 wei ght age
is given to descriptive questions. The
students of BAH, TDPH gets 20 wei ght age

in the interna
exam nations/eval uati ons and 80
wei ghtage in the descriptive gquestions.
The students of BSc General course,
TDPG gets 20 weightage in the interna
exam nati ons/ eval uati ons, 40 wei ght age
is given to Practical and remaining 40
wei ghtage is given to descriptive
guestions. The students of BSc Honours
course, TDPH gets 20 wei ghtage in the
i nternal exam nations/eval uations, 40
wei ghtage is given to practical and
remai ni ng 40 wei ghtage is given to
descriptive questions. It is to be




noted that the distribution of marks of
the internal assessnents in both theory
and practical conponents was as per the
gui delines of the Tripura University.
Conti nuous nul ti nodal evaluation is
conducted for the internal assessnents
of the students in formof Unit Tests,
Oral Presentations, Power point
presentations, Project witing, Hone-
Assi gnments, Cbservation, Field-Tours,
Site Visits etc. Teachers are engaged
i n conducting the exanm nations as well
as evaluation of the papers both in the
college and in the university
respectively

Research and Devel opnent

Teachers are notivated to participate
in conferences, workshops and training
progranmmes and enroll for PhD. Five
teachers published their articles in
different national and internationa
journals.

| ndustry Interaction / Coll aboration

Swam Vi vekananda Mahavi dyal aya has
Col I aboration with NIELIT Agartal a
Centre to teach CCC (Certificate Course
on Conputer) where students can benefit
t hensel ves and prepare thensel ves. A
wor kshop on acting for creativity was
held in 2019. Anot her Workshop was
organi sed by Investor Protector Fund
Trust for Investor Awareness Programme
on Overview of NSE and Capital WMarket
on 28th January, 2019.

Adm ssion of Students

The admi ssion process is highly
transparent. Rules and regul ati ons of
Tripura University are strictly
foll owed. Adm ssions are purely on
merit based. Candidates are required to
fill the formprovided by the Coll ege
Merit list of various courses are
di splayed in the Coll ege Wbsite on
regul ar basis. Each application is
processed and verified and nerit |ist
is prepared by the College. The coll ege
strictly follows the reservation
policies of Governnent of Tripura for
adm ssions. Coll ege wi se scrutiny of
the applications is done by the college
teachers. All the problens of the
students related to adm ssion are
resol ved by the Coordinator, Noda
Oficer and al so the HODs of different
Departnments of the Coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

The adm ssion process is highly




transparent. Rules and regul ati ons of
Tripura University are strictly
foll owed. Adni ssion process is nade on-
line by the Directorate of Hi gher
Education, Government of Tripura.
Admi ssions are purely on nerit based.
Candi dates are required to fill the on-
line centralized form provi ded by
Directorate of Hi gher Educati on,
Governnent of Tripura. |Intake capacity
and Merit list of various courses are
di splayed in the Coll ege Wbsite on
regul ar basis. Each application is
processed and verified and nerit |ist
is prepared by Directorate of Higher
Educati on, Government of Tripura and
di spl ayed in DHE website. The coll ege
strictly follows the reservation
policies of Governnent of Tripura for
adm ssions. Coll ege wi se scrutiny of
the applications is done by the college
teachers. Students are inforned about
their online paynent through SM5 and
registered email 1d. As nost of the
students belong to the renpte area of
Tripura with linted internet
connectivity so there is also facility
for offline paynment for the benefits of
the students. Al the problens of the
students related to admi ssion are
resol ved by the Coordinator, Noda
Oficer and al so the HODs of different
Departnents of the College. The
Hel pdesk for adm ssion of first
semester students is displayed in the
Col | ege Website.

Pl anni ng and Devel oprent

Ti met abl e and acadeni c cal endar is
pl anned and upl oaded on the website
.There is a Coll ege Devel opnent
Committee in the College. The nenbers
of the Committee conprises of the
Princi pal |n-Charge, teachers, Non-
teaching staff and one student from
Students’ Council. The conmittee plans
for the overall devel opnent of the
college fromtine to time.

Adm ni stration

The Principal of the college
i npl ement all the Acadenic guidelines
received fromthe Tripura University
and Adm nistrative guidelines fromthe
Directorate of Hi gher Education, Govt.
of Tripura, and offer headship in al
the affairs of the college. He is the
[ink between the Tripura University and
Directorate of Hi gher Education, Govt.
of Tripura, and provides all the
i nformation and reports as sought by




Tripura University and Directorate of
Hi gher Education. The Principal acts as
the Head of O fice and the president of
t he Teachers council, He presides over
all the neetings of the Teachers’
Counci | and ot her sub-committees of the
coll ege. He extends his guidance for
the all round devel opnment of the
Col | ege. He supervises the fund
received fromthe government, gives UC
in due time and in proper nmanner, he
ensures proper recording of accounts.
He ensures students’ participation in
deci si on maki ng and guar ant ees student -
centric decisions. Al so ensure
ef fective functioning of other bodies .
Service rules: Al the enployees of the
college follow Tripura Cvil Services
(Conduct) Rules, 1988. Procedures:

St andard Administrative Procedures and
O fice Procedures are followed for the
proper functioning of the coll ege.
Files and Registers and Assets are
mai nt ai ned and recorded as per
governnent offices system Transparency
in Governance is ensured by the
accessibility of Right to Information
by conmplying with RTI Act and has
appoi nted SPI O and ASPI O. Recruitnment
Pol i cy: Recruitment exam nations of
Regul ar faculty and non-teaching staff
are conducted through TPSC, Govt. of
Tripura. Recruitment of Cuest Faculties
is done individually in the coll ege by
followi ng the UGC Rul es Depart nment al
gui del i nes. Supporting staff for
cl eani ng, Ward Watch out sourced through
Co- operative Society, and are paid as
per the Labor Laws. 6. Pronotiona
policies: Career Advancenent Schemne
(CAS) of the regular Faculty Menbers is
done by the DHE as per the norns of the
UGC. Pronotion of Non-Teachi ng Non- UGC
Staff is done as per the policies of
the Govt. of Tripura. Gievance
Redressal Mechani sm The Col | ege has
Gievance Redressal Cell, Committee
Agai nst Sexual Harassnent (CASH)/
Internal Conplaint Conmittee (ICC), and
Anti Ragging Conmittee. Gievances
either oral or witten are sincerely
addr essed.

Fi nance and Accounts

The coll ege maintains its cash books
and stock registers as per the
gui delines followed in the Governnent
of fices. Swam Vivekananda
Mahavi dyal aya is a governnent
institution and hence audit can only be




done on the initiatives of the
Directorate of H gher Education, CGovt.
of Tripura. The college follows the
code of formalities in procuring goods,
itenms and other materials. Purchase
Committee takes the final decisions for
procuring items, which in turn is done
t hrough Governnent Primary marketing,
Cooperative Societies. Paynent is nade
t hrough cheques and online fund
transfer nethod.

Exam nati on

Exam nation sub-conmmttee | ooks after
all the examination related matters of
the college. Rules and regul ati ons of
Tripura University are strictly adhered
to by the college. Students fill up on-

l'ine Registration Formof Tripura

University. The result of interna
exam nations conducted by the college

is uploaded in the portal of Tripura

University by the respective
departnents. Students fill up

exam nation formthrough online node
and submt the printed copy of the same

to the college along with requisite
fees and docunents. After verification,
the academ ¢ comm ttee of the college
submits the formto Tripura University

t hrough online node. Students al so

receive on-line admt card for
appearing in the final senmester
exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI | NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 I nf or mat I nf or mat 18 10
ion ion 20/ 11/ 2018 |10/ 12/ 2018
Technol ogy |Technol ogy
and and



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10511_Faculty_Emp_1620039252.xlsx

Di gital Di gital
Servi ces Servi ces
(I'ncl udi ng |(1 ncludi ng
Di gital Di gital
Paynent s Paynent s
and GST) and GST)

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

RC on Sci ence 2 11/ 09/ 2019 25/ 09/ 2019 15
and technol ogy
for social
devel opnent
( PMMIVNMTT)

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Ni Il Nill Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 0 Schol ar shi ps are
provided to students as
per Govt. norns. There is
a student’s wel fare
subcomrittee in the
col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit of financial accounts of the college is already conducted by
the State Governnent Directorate of Audit Departnent two tinmes after the
establ i shment of the college. The audit staff of this departnment verified and
i nspected the Cash Book (Both Governnent and Non- Gover nnment Fund), Store
Regi ster, Bill Register, Cheque Register, Acquittance Roll, GPF Register,

I ncome Tax Register etc. of the college with the help of relevant docunents,
nmenos, receipt copies, challans etc. The external audit of financial accounts
is not yet conduct ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
St udent s of BA/ BSC/ BCOM 881937 Adm ssi on/ Exami nati onll
8844
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10511_Development_training_programmes_1620110699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10511_Training_Programmes_1621070403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10511_Funds_or_Grants_1620111716.xlsx

6.4.3 — Total corpus fund generated

118844

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ No Ni Il Yes Directorate
of Audit, Depart
nment of State
Gover nrent  of
Tripura

Adm ni strative No Nl Yes Directorate
of Audit, Depart
ment of State
Gover nnent of
Tripura

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Qur college has no Parent- Teacher Association as such, but parents teacher
nmeetings were held during every odd and even senmesters. The suggestions given
by the parents were given prine inportance for inproving the teaching | earning

process and for the coll ege devel opnent as a whol e.

6.5.3 — Development programmes for support staff (at least three)

1. Wrkshop cumtraining on Informati on Technol ogy and Digital Service
(I'ncluding Digital Paynments and GST) for support Staff. 2. supporting staff are
detailed for various skill and capacity devel opnent progranmes at SI PARD, Govt.

of Tripura on regular basis 3. Supporting Staff are always encouraged for
different training prograns.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proposal for introduci ng new Programes- B. Com General Course and B. A
Engli sh Honours Course. 2. Proposal for extending transport facility for
students upto College canpus. 3. Initiative was taken for providing a Traffic
barri cade, zebra crossing and speed breaker at the entry point of the coll ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 31/12/ 2019 01/ 01/ 2019 31/12/ 2019 28
Preparation
of AQAR and
its

subm ssi on.




2018

Parti ci pat
ion in UBA
ranki ng
(Al SHE) .

05/ 02/ 2019

01/ 01/ 2019

05/ 02/ 2019

28

2019

One Health
canmp and
Mega Bl ood
donati on
canp was
organi zed on
22nd
Novenber
2019

22/ 11/ 2019

22/ 11/ 2019

22/ 11/ 2019

150

2019

Popul ar
tal k was
organi zed by
the Biotech
club of the
coll ege on v
erm conpost i
ng
t echnol ogy
for
sust ai nabl e
devel opment
on 2nd
Novenber
20109.

02/ 11/ 2019

02/ 11/ 2019

02/ 11/ 2019

163

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebration 08/ 03/ 2019 08/ 03/ 2019 80 94

of

I nt er nati onal
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 14
Provision for lift No 14
Ranp/ Rai | s Yes 14
Braille Yes 14



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10511_Quality_Initiatives_B_1621070706.xlsx

Software/facilities
Rest Roons Yes 14
Scri bes for exam nation Yes 14
Speci al skill No 14
devel opnment for
differently abl ed
students
Any other simlar No 14
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 11/ 2 1 Bl ood 1 86
019 Donati on
Canp
2019 1 1 20/ 01/ 2 1 1 100
019 Kokbor ok
Bhasha
Di was
2019 1 1 09/ 05/ 2 1 1 50
019 Rabi ndr a
Jayanti 50
2019 1 1 21/ 06/ 2 1 Naj r ul 1 52
019 Jayanti
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook for
St udent s, Teachers and
staffs of Swani

Vi vekananda
Mahavi dyal aya, Mohanpur

06/ 06/ 2018

Handbook is prepared
for students, teachers
and staffs of the coll ege
to provide a consistent
set of policies and
procedures to describe
wor ki ng conditions at the
wor kpl ace and t he
behavi or and
contributions they expect
from enpl oyees and
students. Publication of
Handbook nade the
students, teachers,
supporting staffs and
ot her stakehol ders of the
col | ege aware about the
adm ni stration



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10511_Inclusion_1620115768.xlsx

, exam nation rules
, adm ssi on and ot her
activities of the
coll ege. They could carry
out their work snmoothly
wi th the hel p of
t hhandbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Vi vekananda 20/ 09/ 2019 31/ 12/ 2019 163
Pat hachakr a

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Verm conmposting of |eaves and green matter on canpus is encouraged. 2.
Bi ol ogi cal |aboratory glass waste is collected and di sposed separately in deep-
burial pits. 3. Use of waste water for gardening. 4. The use of plastic straws
and cups in the coll ege canteen have been banned from academ ¢ year 2018-2019
and included as a clause in the canteen provider’'s contract. 5. Mass scale tree
pl antation throughout the year is carried out.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice I: 1. Title of the Practice: Geen initiatives. 2. The Coll ege
believes in teaching through practice and therefore attenpts to set an exanpl e
for the students by adopting and encouragi ng a nunber of green initiatives. 3.

The Context: The College is located in one of the renpte areas of the town
adj acent to the International border and draws upon the linmted resources al ong
with residential establishnents. The civic infrastructure of the area has not

been nodified effectively to deal with the increasing demands of the
popul ati on. Poor drainage system pressure on water resources and electricity,
vehi cul ar shortage and | ack of environnental awareness are sone of the issues
pl aguing the area. Being a newy established 9 years old institution the
structure of the College was not equi pped to deal with the changing |lifestyle
patterns and scarcity of resources. In spite of the limted resources and
l[imted infrastructure, the Coll ege has taken steps to beconme an
environnmental | y consci ous space and regulate its demand of linited natura
resources. 4. The Practice: A holistic education is essential to create
socially responsi bl e individuals. Hi gher education cannot limt itself to
merely providing academ ¢ training as also envisaged in the NEP-2020. It is

i mportant that students are nmade aware of their duties and responsibilities

towards society. To set an exanple and inspire all stakeholders to opt for
environment friendly issues, Swani Vivekananda Mahavi dyal aya has initiated the
followi ng practices : ¢ Verni conposting: The infrastructure for verm conposting
has been successfully installed on canpus initially as a project funded by the
Departnment of Bi o-Technol ogy, Governnment of Tripura and the product is given to

the farmers of the nearby villages to pronote organic gardening, solid waste
managenent in hones and reduce dependence on chem cal products. Remai ning
organic manure is used in gardening in our College canpus. ¢ Saving paper: The

Col | ege is consciously working towards reducing the use of paper by way of
digitalization of docunents and introduction of an e-academ c nanagenent system

whi ch i nvolves digital managenment of students’ acadenic details including
mar ks, University registration, various students’ records etc. Al college
notices are given in College website and Wiat sApp group. The Col |l ege al so
encour ages duplex printing and photocopying. 5. Evidence of Success: Each



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10511_promotion_activities_1620116360.xlsx

initiative undertaken by the College is a small step to contribute to the
greater good of humankind. As it may be understood these initiatives take tine
to bring about significant changes, however the efforts are bearing fruit and
gradual changes are becoming visible. ¢« As targeted, verm conposting has been
successfully inplenented and the first batch of verm conposting generated was
given to the farnmers of the nearby village. ¢ The e-academ ¢ managenent system
and duplex printing has visibly reduced the use of paper in the College. 6.
Probl enms Encountered and Resources Required: Financial constraints remain the
bi ggest problem for expensive green initiatives like rain water harvesting. The
College is attenpting to bring funds through a nunber of channels. Educating
the |l ocal community about green initiatives so that they too adopt adequate
neasures al so renains a challenge, due to | ack of awareness, inadequate
supporting infrastructure, high input costs and | ow yields. Best Practice Il
1. Title of the Practice : Value Education 2. Objectives of the Practice: Swam
Vi vekananda Mahavi dyal aya has al ways believed that the true purpose and nain
function of education is devel opnent of an all round personality of the
students, and also to develop all dinensions of the human intellect so that
young citizens can hel p nake our nation nore denocratic, cohesive, socially
responsible, culturally rich and intellectually conpetent. Keeping this in
m nd, the college holds regular Value Education classes through “Vi vekananda
study circle” where the ideol ogy, philosophy, thoughts and social justice of
Swam ji is enbedded in the young igniting mnds. 3. Context: Teenagers on the
brink of adulthood are in need of special attention and guidance in order to
protect themfromfalling prey to vices and devel opi ng nental health issues. In
a technol ogically-driven world, where a know edge-based, structured and
i nformation-oriented education is enphasi zed upon, Swam Vivekananda
Mahavi dyal aya strongly feels that nodern nodes of teaching-Iearning nust be
bal anced with a sinultaneous awareness and gui dance in ethics and human val ues
in order to inpart a holistic education. Value Education classes al so devel op
other facets of one's personality |ike the enotional, social and spiritua
aspects that are required for the growth of healthy m nd, habits, val ues,
skills and interests anbng students. 4. The Practice: The Principal of the
Coll ege along with other faculties conducts Val ue Education classes regularly
t hroughout the academ c year with students of every department. Beside this,
students are encouraged to read the quotes of Swam Vivekananda and ot her great
peopl es along with their neanings regularly in assenbly. It has becone
i nperative to include Value Education in the context of higher education in
India to inpart life skills to technologically conpetent but often spiritually
and enotionally poor students, who despite their academ c qualifications find
it difficult to deal with real life situations. Students joining NCC and NSS
al so get the opportunities of Value Education classes those enphasizes the need
for a commtnent, unity, honesty, care, respect, discipline and judgenent while
teaching soft skills |ike decision-nmaking, participating in group di scussions,
soci al responsibilities and communi cation strategies. It also teaches life
skills to cope with gender issues, famly life and coping with anger and
stress. 5. Evidence of Success: A number of our students have enrolled in
soci al work-rel ated programes. Even while in college, students enroll in the
NSS and NCC to actively put into practice the values and zeal they inbibe for
life and society through Val ue Education classes. Reaching out to make a
difference is taken seriously by all students and they extend their assistance
to slums, villages etc. by working with Government during different
environmental issues and other relief programmes in tinmes of natura
cal am ties, disease outbreaks and dewormi ng activities. Qur students selflessly
dedi cate thensel ves to the cause of bl ood donation, tubercul osis awareness,
awareness on traffic safety rules and pronoting decent standards of health and
sanitation. A nunber of students are passionately involved in outreach
activities outside College as well. 6. Problens encountered and Resources
Requi red: The nost difficult challenge faced is reaching out to students




suffering fromsocial and enotional issues who prove to be resistant to any
ki nd of help. Though the rate of dropout is less yet it is undoubtedly related
wi th social and enotional issues, students refrain thenselves fromthe college
and their friends. Assistance is provided by the College faculties to those
residing in the nearby locality. For reaching the students living in renote and
faraway places is our biggest challenge with |imted nunber of teachers. The
chal  enge was further augnented because all the students are first generation
| ear ners.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. svhmohanpur. ni c.in/ 1 QAC/ Best %20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of the institution in one area distinctiveness : 1. The college
being situated in rural area very near to Indo-Bangla |International Border
attracts first generation learners. Mst of the |earners are from week
financi al backgrounds which is probably the root cause of dropouts. In spite of
this bottleneck high success rate is seen anong the students in the fina
semester exam nation. 2. An institution pursues distinctiveness as a way of
focusing to empower all its students by inculcating discipline, inmparting
punctuality, enhancing | earning potential, enphasizing on acquiring physica
mental strength, devel oping character and | eadership so that they possess a
broader outl ook towards the society, have humanity and can do sel fless and
relentl ess service towards the society for their whole life. Qur effort to be
distinctive is in harmony with the vision of the college to inculcate holistic
devel opnment in the student. 3. Needless to say they are our proudest successes
when the lesson learnt at college in class and outside it teaches themto stand
on their own feet financially, enotionally and spiritually. Principal and ot her
faculty provide trenendous enotional support to students. Days of Nationa
i mportance and days significant to the State of Tripura were celebrated with
prayer, programmes, tal ks and student activities. 4. Sonetines teachers foll ow
bil i ngual node of instruction for the benefit of students. Student grievances
if any are addressed pronptly. The coll ege conducts various activities to
ensure student centric learning environnent. 5. Field trips, inter-departnental
activities and programes organi zed with col | aborative support from ot her
organi zati ons provi de exposure to our rural students. Qur NCC and NSS groups
are vibrant and dynam c fostering our mssion of character building, ethics and
| eadership. 6. Students are encouraged to participate in co-curricular and
extra-curricular activities on and of f canpus. Students are encouraged to take
part in the State | evel Students Project Programme, organized by Departnent of
Sci ence and Technol ogy, CGovernment of Tripura every year. 7. Sensitivity to the
envi ronment and eco-consciousness is fostered on our canpus in every activity
that is pursued. The college is delighted to report that the |earning outcone
of students is portrayed by many of our students qualifying/securing ranks at
the Tripura University end senester examination. 8. The institute is conmtted
to nurture students of extraordinary notivation and ability and prepare them
for lifelong learning in an ever increasing, know edge driven world. The
Col l ege shall provide a platformto exist and past students for sharing their
experiences for the growh and devel opnent of institution.

Provide the weblink of the institution

https://ww. svimbhanpur.nic.in/l1QAC/ Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year



https://www.svmmohanpur.nic.in/IQAC/Best%20Practice.pdf
https://www.svmmohanpur.nic.in/IQAC/Distinctiveness.pdf

1. Revanping of the College website to nake it nore user friendly with nore
lucidity. 2. De-Comm ssioning ceiling fans fromthe corridors to reduce the
consunption of the non-renewabl e energy source. 3. Encourage faculty to do Ph.D.
and research. 4. Pursuing Directorate of H gher Education for carrying out
External Acadenmic Audit. 5. Initiative will be taken for providing a Traffic
barri cade, zebra crossing and speed breaker at the entry point of the college
road. 6. Maintenance of the water cooler nmeant for the students and staff.
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